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Disciplinary Code 

of the Deutsche Aktuarvereinigung e.V. 
 

 

 

§ 1:  Assessment principle  
  

The measures listed in § 6 (1) of the statutes shall be applied in accordance with the serious-

ness of the violation. As a rule, the following applies:  

  

a) For minor violations a caution will be issued, insofar as a repetition of the violation is 
not to be feared.      

 

 

b) Should a member be guilty of a moderately serious violation or should he have already 

been given a warning for the same violation or a similar violation, a reprimand will be 

issued in conjunction with the request to decease.               

 

 

c) In the event of repeated or gross violations, the member can be excluded from the or-

ganization.  

  

  

  

§ 2:  Initiation of proceedings  
  

Should charges be filed against a member or should facts become known to the executive 

board in any other way, which justify the suspicion of a violation according to § 6 (1) of the 

statutes, the executive board shall decide, following a preliminary examination by the  

Professionalism Committee (AbF), on the opening of a disciplinary process.  

  

  

§ 3: Investigation proceedings by the Professionalism Committee (AbF)  
  

(1)            Should the executive board decide on the opening of a disciplinary process, it will re-

fer the matter to the AbF. The AbF shall examine the facts (if necessary, with the as-

sistance of expert third parties) applying equitable discretion taking into account the 

justified interests of the member.           

 

 

(2)             The AbF shall inform the member in writing about the opening of a disciplinary pro-

cess providing details of the behaviour of which he is accused. The member must be 

given an opportunity to respond to the allegations either in writing or verbally within a 

reasonable period.   
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 § 4: Abandonment of the proceedings  

  

(1)             Should the investigations fail to establish a violation or should the AbF not believe 

that a disciplinary measure is necessary, it shall inform the executive board in writing.  

 

 

(2)            The executive board shall decide on the proposal of the AbF. Should it not follow the 

proposals, it shall submit the matter once again giving details in writing of the reasons 

for its divergence for decision by the AbF; the executive board shall decide on the re-

newed vote of the AbF finally. Should the executive board decide to abandon the pro-

ceedings, the member and the person filing the complaint shall be informed of this in 

writing by the AbF.         

  

  

§ 5: Proceedings in case of a disciplinary measure  
  

(1) Should the AbF not come to the conclusion that the proceedings be abandoned, then it 

shall decide on a reasonable disciplinary measure.  

 

(2) Should the AbF regard a caution or a reprimand or exclusion, from the organization as 

reasonable, it shall inform the executive board of this in writing, enclosing the evi-

dence and inform the member of its proposal.  

 

(3) The executive board shall decide on the proposal of the AbF. Should it not follow the 

proposals, it shall submit the matter once again giving details in writing of the reasons 

for its divergence for decision by the AbF; the executive board shall decide on the re-

newed vote of the AbF finally. If the executive board decides on the granting of a cau-

tion or a reprimand or exclusion, then it shall inform the member about it in writing 

giving details of its reasons. 

  

  

 § 6: Notification of the person filing the complaint  

  

The person filing the complaint shall be informed about the imposition of a disciplinary 

measure in accordance with § 6 (1) of the statutes.  

 

§ 7: Information about the granting of disciplinary measures 

 

On behalf of international harmonisation of codes of conduct and actuarial standards the ex-

ecutive board or the AbF may publish information about disciplinary measures in accordance 

with § 1 and the facts of the case in an anonymised form without giving the name of the 

member in question. In particular other actuarial associations may be provided with such in-

formation.   

    

§ 8:  Means of legal redress  
  

Appeal proceedings against the disciplinary measures imposed according to this disciplinary 

code are open to the member in accordance with § 6 (6) of the statutes. 

 

 

Status: Approved by DAV Executive Board on 18 September 2013 


